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Business Ethics, Anti-Corruption, Anti-Bribery and Anti-Fraud Policy

WeAE / Version: V2.1
&fHEER / Issue Date: 2025-05-19

EFSEE / Scope: FRPUENEBEHEEIRAT (LU TEMR TUEFEEHE s TETE") 2RRTRABXWSEFS.
Applicable to all employees and relevant business partners of Nanjing SiSiB Silicones Co., Ltd. (“SiSiB Silicones” or
“SiSiB").

1. BRY Purpose

PRETEENEERIRRE. e, BPNKERN, FEEHplEfRsaEE,
SiSiB Silicones is committed to conducting business with integrity, transparency and compliance.

MEERDD. ERERNENESIEERAMRF, IS —INEREN. KB, RIFRERRZENEE, 4
PRF. RERBINE, FEEESEMNKE, RERIKIIRERE.

As international market expectations, customer audits and supply chain requirements continue to increase, SiSiB further
strengthens its anti-corruption, anti-bribery, anti-fraud and international trade compliance management to maintain a
fair and transparent business environment and support long-term sustainable development.

BIEABRNEZBREE:
This Policy is intended to:

o BERIRAEIERRW T, regulate the business conduct of employees and business partners;
o AW SRLERZEEE, prevent bribery and improper benefits;

o IEEFRBZSHMNEESH; strengthen international trade and supply chain compliance;

o EARIBWEESXKEIR;, improve employee awareness of ethics and compliance risks;

o HEEMREFK ESG BHZEK; support international customer and ESG audit requirements;

o EIPFRETE R SIEEERINGE, protect the legitimate interests of SiSiB and its business partners.

2. IEFSEE Scope

REERIERAT:
This Policy applies to:

o FHTES(RRT; all employees of SiSiB;

o EIEE, management personnel;

o IEIFRINSEIAG; temporary staff and interns;

o REMIELE,; consultants and authorized representatives;

o  SPEFEFRWSEFIMHARE. (B, MRRSEREME=SE1FE. suppliers, agents, logistics
providers and other third-party business partners working with SiSiB.
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PRSP SR ERIET RIS, B, SHAIRLEN,

SiSiB encourages all business partners to follow ethical, transparent and compliant business practices.
3. EAEN Fundamental Principles

PREE R EEN P LA TR
SiSiB conducts its business activities based on the following principles:

3.1 BiEBM Legal Compliance

EBTEREEREN. ERREZINATWASEHRES G,
Business activities shall comply with applicable laws, international trade regulations and industry standards.

3.2 IHEEE Integrity

BFESL. BR. AFREWITA, HHPRIRESIERE,

Business activities shall be conducted in a fair, transparent and honest manner.
3.3 AFFES Fair Competition

RO ES RS T, BEHIINSHIACIE,
Any form of unfair competition is prohibited.

3.4 NBuEE Risk Management

FEEEERE, Mg ERRZNRUSERKEETE,
SiSiB continuously strengthens risk management relating to business ethics, supply chain operations, international trade
and financial compliance.

3.5 {EBESL Accurate Information

BRASS. MS, FRMRIBXEEEL. T, HHh,
Business, financial, product and trade-related information must be accurate, complete and truthful.

4. 2 \F59 Prohibited Conduct

PREfIEEE  HF AT =lRY:
SiSiB prohibits any form of:

o MM, bribery;

e [Of0; kickbacks;

o RL4AZL; improper commissions;

o FZEHNE, improper benefits;

e [ERAZHZ; fraudulent transactions;

o  WSSERYE; financial fraud;

o [EEIREH; false reimbursement claims;
o B34, falsified documents;

o {RiEAMRE); forged contracts;
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o  HIEIERR; manipulation of business data;

o  ERAMIMERE,; falsified test reports;

o [EB SDS siEMiszF;  false SDS or regulatory documents;

o  [ERIRFDURMHIERARL;  false customs or origin documents;

o FIFHERSSEENFAR); abuse of position for personal gain;

o ENEMRRZEZ(TEMERITH, violations of international trade and payment compliance requirements.

AR TEES S AEZSEETS TR E SRR,

Employees and business partners shall not obtain improper business advantages directly or indirectly.
4A. RERVFEEE Anti-Fraud

PRHTE L HEAFZAEE T, BIRERRT:
SiSiB prohibits all forms of fraud, including but not limited to:

o [EBIRIN; false quotations;

o EBITE,; false orders;

o ERITEES; false payment requests;

o [ERMIREE, false logistics information;

o [EREFIMNEER; false customer or supplier information;

o [RBELERZESE; concealment of actual trade background;

o EMNIEHEE, alteration of business data;

o MBRXEASBICSE,; deletion of key business records;

o  REEESUEBESIIESR, use of false documents to bypass compliance requirements.

BRI REFR RS, WSRZEEERESL. T8, .
All employees and business partners are required to ensure that business, financial and operational information is
accurate, complete and truthful.

4B. B E5WRICREIE Books and Records

FENEEKRFIAWSICRESE. Hifl. T8, el RIRSER.
SiSiB requires all business records to be accurate, complete and properly reflect actual business activities.

2k
The following practices are prohibited:

o TK4MESE; off-book funds;

e [EIHRZ5,; concealment of transactions;

o [EERNISZIEHE; false financial records;

o  EMUEIE; alteration of business documents;

o [HERNFUCHE,; falsified payment records;

o MIBREEMEARL, deletion of key compliance records.

HBFRCRBEERRT:
Relevant records include but are not limited to:

e BfE,; contracts,
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. 725 invoices;

e IRFHEEL, customs documentation;

o SDS 5i&Mist4;  SDS and regulatory documents;

e {JFNCH; payment records;

o  MPAIE; logistics documentation;

o ERSHIFAR, customer and supplier information;
o USEMIUE, financial approval records.

BXRRRINIRB AT EREZERZ,
All relevant records shall be properly maintained in accordance with company requirements.

5. iLmA. BESFIZEIE Gifts, Hospitality and Benefits

RTEISERISIRF, MgeiEZa st FIMiolm. BIEFsEMR S,
Employees shall avoid accepting gifts, hospitality or other benefits that may influence business judgment.

R £
In principle:

o EFEEMIEEMNFIZE; cash or cash-equivalent benefits shall not be requested or accepted;

o N MESNNFREFNSNELG, high-value gifts that may affect impartial decision-making are
prohibited;

o WEBHNAE. EEHTSEERIER); business hospitality shall be reasonable, appropriate and
consistent with normal business practice;

o EH\HEiTilm. BESEHAFECRES®RIE, gifts or hospitality shall not be used to obtain improper
business advantages.

FHRIERBOSEERS.
Any exceptional situation shall be reported to management.

6. Flz5hsEIE Conflict of Interest

RTINS AR SPREER R s,
Employees shall avoid situations where personal interests conflict with the interests of SiSiB.

BIRERRT:
Including but not limited to:

o SHNEFEAIMNEFRE, improper relationships with suppliers;

o REUENEXRELS, engaging in related-party business without approval;

o FALNTRBENRNAFE; use of company resources for personal gain;

o RIKEERTRESMVSSHIMTAOXE, failure to disclose relationships that may influence business decisions;
o SEEMWNFHEEAHEIE, inappropriate cooperation with competitors.

RIBERTPRES, NRHOEEERS.
Potential conflicts of interest shall be reported to management promptly.

7. BlFRZ558METE International Trade and Compliance
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PR EE N ERR Z SIS EIE,
SiSiB places strong emphasis on international trade and supply chain compliance.

RTAEFREERWSIRES, MEST:
Employees engaged in international business activities shall comply with:

o BXSHOBMEME,; customsand export regulations;

o fERMEEESK,; dangerous goods transportation requirements;

o RITSIIEMERK,; banking and payment compliance requirements;

o EHRBZXHALE; international trade documentation requirements;

o ERSMHMHESMER, customer and supply chain compliance requirements.

PREfEIFEL R
SiSiB continuously strengthens:

o HBOAHER,; export documentation review;

o fEMEHEEM,; dangerous goods transportation compliance;

o RRSEEHE, trade background verification;

o  EFFZISIRNBEETE; international payment and logistics risk management;
o HRFEXIREN, supply chain risk identification.

8. HiES{EE{F4 Data and Information Protection

RN EZERP:
Employees shall properly protect:

e XEPZE,; customer information;

o HNEEE,; supplier information;

o  EAME,; confidential business information;

o AR, technical documentation;

o W8, financial information;

o BESWSEER, contracts and business records.

REZFN, NMERINEBKERIEEXES.

No SiSiB-related information shall be disclosed externally without authorization.

PREfEIFEL R
SiSiB continuously strengthens:

o HNIEEIE;, document access control;

o HUESRD, data backup;

o (5B%%; information security;

o  EFZEEMRIP, customer information protection.

8A. RIEMEER Anti-Bribery

FEE I HIAIRTSE=F51E5:
SiSiB prohibits any employee or third-party business partner from:
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o EIEoyEHRMMWENS, offering bribes directly or indirectly;

o EIPEALIEREREREX,; using intermediaries to provide improper benefits;

o LIHlE. tlf. AE. BESEMAZZURECRES®E W AIEE,  obtaining improper business advantages through
cash, gifts, commissions, hospitality or other benefits;

o [QEFIE. BEF. HNUELSESEEFEMAIE, providing improper benefits to government authorities,
customers, suppliers or business partners.

PrEBSIEMNTE

All business activities shall comply with:

o IEAIEEELM, applicable laws and regulations;

o LNFEHIEM; fair competition principles;

o FHEREELEEESK; SiSiB ethical standards;

o [EERSHNESMESR, international customer and supply chain compliance requirements.

9. ZHRSEBEN4 Reporting and Investigation

PRHTEE R R TR
SiSiB encourages employees to report:

o G, bribery;

o  HRIEfTH; fraud;

o  EMUEM,; compliance violations;

o FzEHsE; conflicts of interest;

e  MEEM; financial misconduct;

o B34, falsified documents;

o  HUEIER, manipulation of data;

o  FLEIATH, improper business conduct.

ZRANBI LA AT
Reports may be submitted through:

o HB4; email

o EHEERMR, management reporting;

e A& BEER]; Human Resources;

o EHltaEEA; compliance representative;
e BEEFR, anonymous reporting.

PoEfE#IE
SiSiB is committed to:

o  WEIREEM™HERE; maintaining confidentiality of reports;

o  EH)HTHIREZFIRAR, prohibiting retaliation against whistleblowers;

o  WERFEINHITAZE; investigating reported matters;

o  INEMITATRENSAIE, implementing corrective actions when necessary.

10. BAESEMLIE Investigation and Disciplinary Actions
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PRHTE DI IRIE LR B B AR GBI B I RS,
SiSiB may conduct investigations into reported violations based on actual circumstances.

EBRTH]

Where necessary, SiSiB may:

o FEMEXER}L; review relevant documentation;
o ZEWSEICHE,; examine business records;

o  EHAMEIE,; review financial documents;

o IR AR; interview relevant personnel;

o JFRAEPEE, conductinternal reviews.

STIERARBERRYTA, PSR RIES TR

Violations of this Policy may result in:

o E&. warnings;

o [RERLLSY; internal disciplinary actions;

o INZIEEE; reassignment of duties;

o FEIRTSENIRE; termination of employment;

o RIFA{FXZE,; termination of business cooperation;
o BIUAEE(E. legal action where applicable.

. #FHJISES Training and Communication

PREfEERAE |
SiSiB regularly conducts:

o  MEEEEI; business ethics training;

o  XEMIEI; anti-corruption training;

o RWEMELEZII; anti-bribery training;

o REREEZI; anti-fraud training;

o  [EFRBRZEMIEZ; international trade compliance training;

o [ESG StRESEMEEI, ESG and supply chain compliance training.

BRRUAIRBLSEFSAREEIUS),
Additional targeted training may be provided for relevant positions.

FENSIFEHR AR T BEENaEIR,
SiSiB continuously promotes ethical awareness and compliance culture.

12. HRESE =% Supply Chain and Third-Party Management

PRSI N R S 1RO

SiSiB encourages suppliers and business partners to:

o BEBSTEIERERN; follow ethical business practices;
o RNBMSWENE, oppose corruption and bribery;
o MEREMENXMEIE; strengthen compliance and risk management;
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o EBSFEMRRZSiEWEM,; comply with international trade and transportation regulations;
o IIEMBSZEEBIE, strengthen environmental and safety management.

PREE R iRIESCRR BRI G TR

SiSiB may conduct:

o (RUEFITM; supplier assessments;

o  AMlE Z; compliance reviews;

e ESG [9%; ESG questionnaires;

o  XUIRBISEXCAM®, risk identification and corrective action communication.

13. ESG S5AI#F4EAR ESG and Sustainability

PSR ELERESEMEENN ESC SBNEEAEMES.
SiSiB considers business ethics and compliance management an important part of its ESG framework.

Rk, PUEERRFELE

SiSiB will continue to strengthen:

o ESG BEEARER,; ESG management systems;

o  BECESEMEEI, ethics and compliance training;

o [EHFFREF®EZIEF,; international customer audit support;

o {74k ESG EI®; supply chain ESG management;

o ¥iESEE%%E; data and information security;

XBSHRBI S0+,  risk identification and continuous improvement.

FRENMEARESEF . HuEmRSFAEEERENIRER. BF. ST ARIIB I EIERER,
SiSiB aims to work together with customers, suppliers and partners to support transparent, sustainable and long-term
business cooperation.

14. Bf¥M Final Provisions

ABERHAPEE IS SR EA SRR S E.
This Policy shall be interpreted and updated by SiSiB management.

PRERTERIRYE
SiSiB may revise this Policy based on:

o EEEMTML, changes in laws and regulations;

o  EHFEF®EZEK; international customer audit requirements;

e ESG EIEFRK; ESG management needs;

o [EFRBZIET(, changes in the international trade environment,

KRB R Z AELE.

This Policy shall take effect from the date of issuance.
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