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WeAE / Version: V2.1
&fHEER / Issue Date: 2025-05-19

EATEE / Scope: ERTRERANEEIEEIRAT (U TEIR TS I FEiE") £ARTREXWSSES.
Applicable to all employees and related business activities of Nanjing SiSiB Silicones Co., Ltd. (“SiSiB Silicones” or “SiSiB").

1. BAY Purpose

AMEEEHIFEAFT TEAMUEN, OFEYEE e, £ FERBEEESENTIENE,
SiSiB respects and supports fundamental labor and human rights principles and is committed to maintaining a lawful,
safe, fair and respectful workplace.

FZERNIDLNEEBERRTIWS R, AMEFEEERTERE. RUERLERENSIEAR, FiEs TE5AMIESHEH
BEREETHIEE,

Based on actual operational conditions and industry characteristics, SiSiB continuously improves employee
management, occupational health and safety and compliance management systems, and promotes the implementation
of labor and human rights principles in daily operations.

PINISE =
This Policy is intended to:

o BMATESISANEEEN; define the Company's labor and human rights management principles;

o [RERTEAINE,; protect employee rights and interests;

o N, FERESHTIFIAE; promote a fair, equal and respectful workplace;

o MBI EERSLSEIE; strengthen occupational health and safety management;

o BEFTSEMMNE; reduce labor and compliance risks;

o TN\ FIIARNEREFEFER, support sustainable development and relevant international
customer expectations.

2. BERSEHKYE Policy Reference Framework

PRETEAEREARBERRY, &% TEAEARIMABLERE TS TS AR, 81E:
In developing this Policy, SiSiB has taken into consideration applicable laws, regulations and internationally recognized
labor and human rights principles, including:

FEEEEM Chinese Laws and Regulations
o (hHEANRIEFEFENE) Labor Law of the People’s Republic of China;

. (e NEBHIESEREE) Labor Contract Law of the People’s Republic of China;
. (P N\EHEZ2EFEL) Work Safety Law of the People’s Republic of China;
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. (e A\ RHFNEERERAAE)  Law of the People’s Republic of China on Prevention and Control of
Occupational Diseases;

o (P \RHEFEHSEIIE) Social Insurance Law of the People’s Republic of China;

o HihiEMHE). R ERTENBIMEISEEZEM Other applicable labor, occupational health and safety and
employment-related laws and regulations,

ERER International Principles

(BXEEHRAMNSS) Universal Declaration of Human Rights (UDHR);

o  HBAESBRELMAPXEN United Nations Global Compact Principles;

o [EHFRF TR (ILO) #U55 IR International Labour Organization (ILO) Core Labour Standards;

o KETHIIET 5BBFAUEXERRERN International principles relating to the prohibition of child labor and
forced labor,

IS ES AL EE BERRTIER, HEEES TS ANERE,
SiSiB will continue improving labor and human rights management based on actual operational conditions and industry
characteristics.

3. EAEN Fundamental Principles

PRETEAER TEENEE G BFA TR :
SiSiB follows the principles below in employee management and business operations.

3.1 BiEBM Legal Compliance

FRHTEETIERS . AL, RIMERLE B EEENERK,
SiSiB complies with applicable labor, employment, occupational health and safety and related legal requirements.

NEWFERE:

The Company continuously monitors:
o ST ESk; labor and employment requirements;
o BRVEERZ2EK, occupational health and safety requirements;
o HARMSEFIESR; social insurance and benefit requirements;
o RTIREHMRIFESKR, employee rights protection requirements;
o [EFEPFREFHEFER, relevant international customer expectations.

3.2 BES5¥E Respect and Equality

FHEEERT A, SENEREERFK,
SiSiB respects employee dignity, lawful rights and reasonable concerns.

NSIESTIfE AV
The Company encourages:

o IBBEEE; mutual respect;
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o EEIE; fair communication;
o BIEWHE; constructive cooperation;
o TMREREAIIEXER., stable and healthy working relationships.

3.3 Xl Risk Control
WNEIFENE
The Company continuously strengthens:

o MIEIE; employment management;

o HEELEEE, occupational health and safety management;
o  FIXIRA,; labor risk identification;

o RTWESKE, employee communication and feedback;

o BHIERE, compliance management.

3.4 #FEEguH Continuous Improvement

A EALINeE B RFETER T EIER TIFNER,
SiSiB continuously improves employee management and workplace conditions based on actual operational conditions.

4. #Z & T Prohibition of Child Labor

PRHTEZE I EfRARE T,
SiSiB prohibits child labor.

NEMEREET RN _EXS B A REFRFHITHIA, FHETERER MK TR LIFFERIEXER,
During recruitment activities, the Company generally verifies applicant age and complies with applicable minimum
working age requirements.

IMEMAFERXERNER, AEPBRIELIRE R RAE,
If any non-compliant situation is identified, the Company will take appropriate action based on actual circumstances.

5. £ smig%aE] Prohibition of Forced Labor

PRHTE ] HEAFZEA03RIB 55 5,
SiSiB prohibits all forms of forced labor.

EHERERIRT:
Including but not limited to:

e 3EBEZEN; involuntary labor;

o FINSLANBSSEN; labor obtained through threats or coercion;
o IHEM; retention of personal documents;

o IBXBRHIRTERH,; unlawful restriction of employee freedom;
e AOMWRSEHEZXITA, human trafficking-related activities.
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RTPIIRERMERENIR, BIRRAEIRSIXER,
Employees may join or leave employment in accordance with applicable requirements and employment arrangements.

6. A SRR Fair Employment and Non-Discrimination

PRETESIE AT, SEBIINEG,
SiSiB encourages a fair and reasonable employment environment.

2EFEN EARHEAUUTEERN R T A SR X IR
The Company generally does not engage in unreasonable differential treatment based on:

o {45 gender;

e Fi¢ age;

o [Ri& ethnicity;

o [E#E nationality;

o R religion;

o IBIRENRSE marital status;

e BRIRR physical condition;

o HihSRULEEFBAIEZE other factors unrelated to job performance,

LEEMRTAEEEEEM FHARTFSEE,
The Company encourages employees to work and communicate based on mutual respect.

7. TYeRtElS5%E Working Hours and Compensation

PRHTEETIEREEREM KT TR E), RS RERNFESIEEREK,
SiSiB complies with applicable legal requirements regarding working hours, rest periods, leave arrangements and
compensation management.

RNEEELINaE B RITRE:
The Company manages:

o T{ERYEEIE; working hour management;

o EEEI,; attendance management;

o {REFEIE; leave management;

o FBMAR, compensation payment;

o HERKMIBFEREIE, social insurance and related benefit administration.

NE)SEEARE. ACRIR TSRS,
The Company encourages stable and standardized employee management practices.

8. Bl gEr 5% 4 Occupational Health and Safety

PRETEENR TR ERS LS,
SiSiB places importance on occupational health and safety management.

EEENERN TSR, QAEFEINE:
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Based on the characteristics of the silicone and chemical industry, the Company continuously strengthens:

o T{EipfTLLE,; workplace safety management;

o BRMUFHERE,; hazardous chemical management;

o  SHIBHIFETE; personal protective management;

o SHIESMWMAEIR, fire safety and emergency management;
o HDEEENPEINF; occupational health risk identification;
o Z2IHI55E, safety training and communication.

WERS, NEREERASRECERN SN Am.
Where necessary, appropriate personal protective equipment may be provided according to job requirements.

9. RTAESHIF Employee Communication and Grievance

FErEE MR DB SR AT ABE R 5.
SiSiB encourages employees to communicate and provide feedback through appropriate channels.

RO EELIREREEXEN IRE:
Employees may raise concerns related to:

o T{EIAEE; workplace conditions;

o Hf#EEL%; occupational health and safety;

e RIMa; employee rights;

o HHEE,; management-related matters;

o BIEEIBEEEE, compliance and business ethics matters.

ARIEN_ EXEXRIEHTEIRAME, FHehB e SRET .
The Company generally handles relevant feedback appropriately and discourages any form of improper retaliation.

10. 1%))IISER &R Training and Career Development

PRETEENR TeE N SR AR,
SiSiB values employee capability improvement and career development.

NEESERERITRE:
The Company may conduct:

o uLEll; job-related training;

o LI, safety training;

o  E&HHI; compliance training;

o IHBEEFEZII; skills development training;

o  EEEAEI;, management capability training;
o FHRIEZI, new employee orientation training.

ANREEMR TES KRR RFEEA TR,
The Company encourages employees to continuously improve professional capability based on job requirements.
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N. EBRIFFSRITEEFA Information Protection and Employee Privacy

PEEMEENR TN AERSHEXERRIF.
SiSiB values the protection of employee personal information and related records.

RNEEEGEFRMERINE
The Company strengthens:

o AFAREIRE, personnel record management;

e

o WHRZEI; document confidentiality management;
o HIES(EEEIE, data and information management;
e RT{EEYRIP, employee information protection.

REFN, MSEERERTEXER.
Employee-related information shall not be disclosed without authorization.

12. R SEYERESR Supply Chain and Business Partner Expectations

PREREE N R S E D XES TS AUEXEE,

SiSiB encourages suppliers and business partners to pay attention to labor and human rights-related management.
NEREFS
The Company encourages business partners to:

o EFET 5388555, prohibit child labor and forced labor;

o BERTAEMNES, respect employee rights;

o RMHAEBTIFINE, provide reasonable working conditions;

o MBI EERSLSEIE; strengthen occupational health and safety management;
o BEMEEEN. comply with applicable laws and regulations.

13. #EEu# Continuous Improvement
PRHTERLES
SiSiB will continue improving labor and human rights management based on:

o EEENIEN,
o TIRREIER;
o ESG BIEEK;
o [EREFEZER,
o ELIREERBR.

Changes in laws and regulations, industry developments, ESG management requirements, international customer audit
requirements and actual operational conditions.

[EEEREIE:
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Future focus areas include:

o RTRIERSZEE,
o RTEEHITEE,

o HINKMEENE,

o RJIMARMM,

o TIRMNERERGE.

Improvement of occupational health and safety, enhancement of employee communication mechanisms, strengthening
labor risk management, optimization of training systems and continuous workplace improvement.

14. W Final Provisions

REREANEEEEASRESE,
This Policy shall be interpreted and updated by SiSiB management.

PRHTE R HRE -
SiSiB may revise this Policy based on:

o EEBENZN,
o [EiFEFEZEX,
o ESG BEFK;
o XPREERREW,

Changes in laws and regulations, international customer audit requirements, ESG management needs and actual
operational conditions.

KRB R AELE.

This Policy shall take effect from the date of issuance.
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